	Statutory Declaration for compliance with the Fair Work Principles 

THIS STATUTORY DECLARATION is made on the ...................... day of  ........................ 20....

Name of Tenderer, ABN and ACN: 

…………………………………………………………………………………………

(the Tenderer)

WHEREAS



	A.  The Tenderer has submitted, or intends to submit, a [Submission] for the ............................................. ……………………………………………………………………………………………..procurement (the Procurement).

	B.  The Tenderer has read and understood the Fair Work Principles User Guide and understands that the Fair Work Principles will apply to the Procurement.

	NOW THIS STATUTORY DECLARATION WITNESSES as follows:

1.  Compliance with Fair Work Principles 

1.1  The Tenderer declares the following:

	1.1.1
The Tenderer has had _______ [NIL OR SPECIFY NUMBER] adverse Court or Tribunal decision for a breach of workplace relations law, occupational health and safety law, or workers’ compensation law in the two years preceding the date of this request for [tender/expression of interest].  


	Note to Tenderers: Strike through whichever option does not apply.

1.1.2


The Tenderer has fully complied or is fully complying with all penalties or orders arising from any Court or Tribunal decisions.



OR


The Tenderer has not fully complied with, or is currently not fully complying with  _______ [NUMBER] of the penalties or orders arising from any Court or Tribunal decisions and has provided as part of its [Submission] information about each of these penalties or orders in the form required in Appendix A to the Fair Work Principles User Guide. 

Tenderers must provide additional information about each decision declared above as specified in Appendix A to the Fair Work Principles User Guide.  Tenderers should note that they will not be eligible for further consideration for this procurement if they have not fully complied with, or are not fully complying with, any Court or Tribunal decision, or have not appealed the decision prior to the end of the appeal period.

	1.1.3
The Tenderer understands its obligations under all applicable workplace relations, occupational health and safety, and workers’ compensation laws.  The Tenderer confirms that it complies, with all of these obligations.

	1.1.4
The Tenderer confirms that (except where it is an overseas based supplier to which these requirements do not apply in accordance with the Fair Work Principles User Guide) it:

· has consultation arrangements which encourage cooperation and engagement of employees and management; and

· understands and respects their employees’ rights in relation to freedom of association and the right to representation at work, including that the Tenderer allows its employees to be able to make a free and informed choice about whether to join a union and be represented at work.



	1.1.5
Where the Tenderer has a Fair Work Act 2009 enterprise agreement that was approved on or after 1 January 2010 that enterprise agreement includes a genuine dispute resolution procedure that includes the following:

· the ability for employees to appoint a representative in relation to the dispute; 

· in the first instance procedures to resolve the dispute at the workplace level; 

· if a dispute is not resolved at the workplace level, the capacity for a party to the dispute to refer the matter to an independent third party for mediation or conciliation; and 

· if the dispute is still not resolved, the capacity for an independent third party to settle the dispute via a decision binding on the parties.



	1.1.6
If at any time prior to entry into a contract with the preferred Tenderer, any information provided in this declaration changes, the Tenderer agrees to advise [Agency] of that change within 7 calendar days.

	[Additional declaration for cleaning services procurements only]

1.1.7
In relation to the provision of cleaning services by Australian employees, the Tenderer undertakes that it:

· provides employees with the appropriate training, supervision, equipment and materials to enable them to perform their job safely and efficiently;
· provides employees with a written duty schedule at each site listing specific tasks to be completed;
· sets fair and reasonable workloads for all employees and provide adequate staff to achieve the required performance levels; and

· acknowledge and support freedom of association and representation of employees.



	[Additional declaration for Clothing and Footwear procurements only]

1.1.8
The Tenderer confirms that, except where it is a Clothing and Footwear Manufacturer with no commercial presence in Australia, it is accredited with the Homeworkers’ Code of Practice, or is seeking such accreditation.



	1.1.9
The Tenderer agrees [Agency] may provide any information collected, or provided to it by the Tenderer during the course of this [RFT/REOI] process regarding breaches of the Fair Work Principles to other Commonwealth agencies or regulatory bodies including the Department of Education, Employment and Workplace Relations, Australian National Audit Office, Fair Work Ombudsman and Fair Work Australia.

	EXECUTED as a Statutory Declaration for and on behalf of:

…..........................................    by:

      (insert Tenderer legal name)

……………………………………………..            ……………………………………


(Printed Name)
          (Signature)

…………………………………………...           ……………………………………


(Title)
             (Date)

In the presence of:

……………………………………………..          ……………………………………..


(Printed Name)
        (Signature)

………………………………………………


(Date)


